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INTELLECTUAL PROPERTY ASSIGNMENT AGREEMENT

This Intellectual Property Assignment Agreement (this “Agreement”), dated as of July 28, 2017
(the “Effective Date”), is made by and among Strand & Heitman Innovative Forensic Techniques (SHIFT)
LLC, a Missouri limited liability company (“SHIFT”), Russell W. Strand {“Strand”), Lori D. Heitman
(“Heitman” and, together with SHIFT and Strand, the “SHIFT Parties”), and Veracities, PBC a Delaware
public benefit corporation (“Veracities”).

RECITALS

WHEREAS, the SHIFT Parties have developed materials, methods and trademarks relating to
forensic interviews, specifically the Forensic Experiential Trauma Interview, as more particularly
described on Schedule 1 {the “Program”);

WHEREAS, the SHIFT Parties desire to assign all right, title and interest in the Program and all
intellectual property rights in the Program to Veracities;

WHEREAS, the SHIFT Parties desire to assign all right, title and interest relating to training and
certification services related to the Program to Veracities; and

WHEREAS, Veracities desires to be the assignee of the Program.
AGREEMENT

NOW THEREFORE, for good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, the parties agree as follows:

SECTION 1 INTELLECTUAL PROPERTY ASSIGNMENT

1.1 Assigned Property. For purposes of this Agreement, the term “Assigned Property” means
the following:

(a) all materials relating only and exclusively to Forensic Experiential Trauma Interview,
FETI, Certified FETI, Trauma Interviewing, Interviewing, Suspect Interviewing, Victim
Interviewing and/or Personal Experience Interviews, that are or have been developed or owned
by the SHIFT Parties;

(b) all curriculum, feedback materials, training exercises, training materials, forms,
utility models, evaluation methods, data, documents, database information, research data, work
product developed during facilitated trainings, work product developed outside of facilitated
trainings, course materials, PowerPoint presentations and/or other visual presentation
materials, training videos, explanation documents or frequently asked questions, articles, press
releases, books, work product, blogs, online content, social media, flyers, printed materials,
certification records, certification techniques, certification processes, evaluation of interviews of
any kind, documents or processes relating to evaluation of interviews of any kind and other
written works that pertain to the Program, whether or not such items are the subject of a
registered copyright;
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(c) all pending and unregistered trademarks, logos, websites, domains, registered

trademarks, trade names, inventions and design rights (whether patentable or unpatentable),
confidential and proprietary information (including know-how), registrations, common law
trademark rights, rights of publicity, copyrightable works and registrations for business names
and trade names that pertain to the Program;

(d) all future improvements, modifications, changes and/or alterations, written or

otherwise, relating to the Program;

(e} the website content available at www.russellstrand.com or any other domain

owned by SHIFT relating to the Program;

(f) customer lists and other proprietary information pertaining to the Program and

trainings conducted under the Program; and

{g) for each of the foregoing:

(1) all works of authorship, inventions, discoveries, methods, processes, names,
designs, forms, papers, products, and confidential information forming a part of,
embodied in, or necessary for use of the foregoing; and

(2) all copyrights, patent rights, trade secret rights, trademark rights, and other
intellectual property and proprietary rights in, arising out of, or associated with the
foregoing.

Assignment. The SHIFT Parties hereby assign to Veracities their entire interests in:

(a)

(b)

©

(d)

(e)

the Assigned Property, including but not limited to all copyrights, patent rights, trade
secret rights, trademark rights, and other intellectual property and proprietary rights
comprising the Assigned Property;

the SHIFT Parties’ goodwill associated with all trademark rights in the Assigned
Property;

any income, royalties, claims, actions, proceedings, damages, liabilities, and expenses
of every kind that the SHIFT Parties may have against or be able to recover from any
person, whether known or unknown, resulting from or arising out of the person’s
infringement of any copyright, patent, or trademark, misappropriation of any trade
secret, or violation of any other intellectual or proprietary right of the SHIFT Parties
with respect to the Assigned Property;

any current or future presentations and/or trainings, other than as described in this
Agreement, relating only to the Forensic Experiential Trauma Interview, victim
interviewing, suspect interviewing or interviewing methodology, interview related
techniques or interview related training of any kind;

any current or future contractual and/or business relationships, other than as
described in this Agreement, relating only to the Forensic Experiential Trauma
Interview, victim interviewing, suspect interviewing or interviewing methodology,
interviewing related techniques or interviewing training of any kind;
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(f) anycurrent or future certification programs relating only to the Forensic Experiential
Trauma Interview, victim interviewing, suspect interviewing or interviewing
methodology, interview related techniques or interview training of any kind;

(g) anycurrent or future evaluations, other than as described in this Agreement, written
or otherwise created, relating to the Forensic Experiential Trauma Interview, victim
interviewing, suspect interviewing or interviewing methodology, interview related
techniques or interview training of any kind; and

(h) any current or future public announcements, articles, blogs, press releases,
interviews, books and/or media appearances relating to the Forensic Experiential
Trauma Interview, victim interviewing, suspect interviewing or interviewing
methodology, interview related techniques or interview training of any kind.

1.3 Moral Rights. The SHIFT Parties hereby assign to Veracities any moral rights that the SHIFT
Parties may have in the Assigned Property, and waive any right to assert any moral rights in
any portion of the Assigned Property.

1.4 Perfection. Atthe request and expense of Veracities, the SHIFT Parties will sign such
documents and take such actions that Veracities deems reasonably necessary to perfect,
protect, and evidence Veracities’ rights in the Assigned Property.

SECTION 2 VERACITIES REPRESENATIONS AND WARRANTIES
Veracities represents and warrants to the SHIFT Parties that:

2.1 Organization. Veracities is a public benefit corporation duly organized, validly existing and in
good standing under the laws of the state of Delaware, it has all requisite corporate authority and
power, authorizations, consents and approvals to enter into this Agreement, and it is duly qualified to
do business and in good standing in each jurisdiction where it conducts business.

2.2 No Conflicts. The execution, delivery and performance of this Agreement and the
consummation of the transactions contemplated hereby do not and will not result in a violation or
breach of any provision of the certificate of incorporation or bylaws of Veracities.

SECTION 3 SHIFT PARTIES REPRESENTATIONS AND WARRANTIES
The SHIFT Parties each represent and warrant to Veracities that:

3.1 Organization. SHIFT is a limited liability company duly organized, validly existing and in
good standing under the laws of the state of Missouri, it has all requisite limited liability company
authority and power, authorizations, consents and approvals to enter into this Agreement, and it is duly
qualified to do business and in good standing in each jurisdiction where it conducts business.

3.2 No Conflicts. The execution, delivery and performance of this Agreement and the
consummation of the transactions contemplated hereby do not and will not result in a violation or
breach of any provision of the articles of organization or operating agreement of SHIFT.

3.3 Intellectual Property. The SHIFT Parties each represent and warrant to Veracities that: the
SHIFT Parties, together, exclusively own all right, title, and interest in and to the Assigned Property; none
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of the Shift Parties have granted licenses or other rights to the Assigned Property to any third party; the
Assigned Property is free of any liens, encumbrances, security interests, and restrictions on transfer; to
the knowledge of each of the SHIFT Parties, the Assigned Property does not infringe intellectual property
rights of any third party; and there are no legal actions, investigations, claims, or proceedings pending or
threatened relating to the Assigned Property.

SECTION 4 COVENANTS

4.1 Royalty. For each Intro to FETI Registration fee paid to Veracities after the first 50 paid
registration fees per course, $20.00 shall be paid by Veracities to SHIFT, provided that if
SHIFT dissolves, $10.00 shall be paid by Veracities to Strand and $10.00 shall be paid by
Veracities to Heitman in lieu of the payment to SHIFT {the “Royalty”). Pursuant to Section
5.2, the right to receive the Royalty is not assignable without the prior unanimous consent
of the parties hereto. If all of the SHIFT Parties are no longer providing active services to
Veracities, then Veracities’ obligation to pay the Royalty shall terminate. If one, but not
both, of the SHIFT parties are no longer providing active services to Veracities, then
Veracities’ obligation to pay the Royalty to the party no longer actively participating shall
transfer to the remaining SHIFT party.

4.2 Assistance to SHIFT. Veracities will provide staff assistance to SHIFT Parties with scheduling
and contracting presentations and travel relating to the Forensic Experiential Trauma
Interview that are not contracted Veracities trainings and/or events. If all of the SHIFT
Parties are no longer providing active services to Veracities, then Veracities’ obligation to
provide assistance shall terminate. If one, but not both, of the SHIFT parties are no longer
providing active services to Veracities, then Veracities’ obligation only remains with party
actively providing service.

4.3 Right of First Refusal. For each Program training facilitated by Veracities, SHIFT shall have a
right of first refusal to conduct the training. If SHIFT fails to exercise its right of first refusal
within 10 days of the scheduling of the training, SHIFT waives its right of first refusal and
Veracities may offer the training to another contractor. If SHIFT dissolves first right of
refusal goes first to Strand and then to Heitman prior to any other instructor being offered
the training opportunity.

4.4 Instructor Payment. For each Introduction to the Forensic Experiential Trauma Interview
training facilitated by Veracities, SHIFT shall be compensated a minimum of $6,500.00 total
per day of training, inclusive of travel expenses. If SHIFT dissolves, minimum compensation
of $6,500.00 shall be provided to either Strand or Heitman, depending on who provides
instruction.

4.5 Content Control. During period in which both of the SHIFT Parties provide active services to
Veracities, SHIFT shall have control, 50% control with Strand and 50% control with Heitman,
over what content is used during trainings and in the program’s description and instruction,
provided that the content does not conflict with the mission, value or elements of any other
program offered by Veracities. Strand or Heitman may request a “tie-breaker” vote for any
content changes and/or updates not equally agreed upon. The “tie-breaker” vote shall be
made by the CEO of Veracities. Content changes, updates and/or improvements made by
SHIFT Parties shall be governed by the terms of this agreement and owned in full by
Veracities. Veracities may modify training content as needed to effectively conduct routine
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business, provided that it shall make reasonable attempts to discuss modifications with
SHIFT prior to making such modifications.

4.6 Restrictive Covenants.

(a) Definitions. For purposes of this Agreement, the following terms have the following
meanings:

(1) “Content Restricted Period” means the period beginning on the Effective
Date, and ending thirty (30) years thereafter.

(2) “Covenant Restricted Period” means the period beginning on the Effective
Date, and ending thirty (30) years thereafter.

(3) “Restrictions” means the items set forth in Section 4.6(b) and Section 4.6(c).

(4) “Data” means all information in the conduct of the Program that identifies
or describes an individual or an individual’s record of behavior or action, including
without limitation, name, telephone, postal address, phone number, email, date of
birth, gender, but specifically excluding credit card data.

(5) “Unanimous Agreement” means all parties including Veracities, Strand and
Heitman.

(6) “Active Services” means efforts beyond general business support and
specifically requires a minimum of one instructional training every 3 months and in-
person participation in program updates and curriculum review, as organized by
Veracities, a minimum of twice per calendar {(January 1 — December 31) year.

(b) Covenant Restrictions. During the Covenant Restricted Period, each of the SHIFT
Parties will not:

(1) indirectly advise, invest in, own, manage, operate, control, be employed by,
provide services to, lend money to, guarantee any obligation of, lend any of the SHIFT
Parties’ name to, or otherwise assist any person engaged in or planning to be engaged in
any business whose products, services, or activities compete or will compete in whole or
in part with Veracities’ products, services, or activities relating specifically to any type of
interviewing;

(2) provide any instruction lasting more than four (4) hours on the Forensic
Experiential Trauma Interview, victim interviewing, suspect interviewing or interviewing
methodology, techniques or training of any kind without agreement from Veracities;

(3) provide any FETI interview, FETI evaluation, victim interview, suspect
interview or interview of any kind in an ongoing capacity, further defined as more than
one interview of a person or evaluation of an interview in an unrelated matter to the
initially interviewed subject or evaluated interview, to any organization, department,
person or public or private entity without agreement from Veracities;
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(4) utilize, use, disseminate or include any exercise, training method or
document used in, created for or a part of the Introduction to FET! or Practical
Application of FETI course during any presentation and/or training on the Forensic
Experiential Trauma Interview, victim interviewing, suspect interviewing or interviewing
methodology, techniques or training of any kind without agreement from Veracities.
Examples include, but are not limited to, the 10 Questions Exercise, Personal Experience
Interviews, Small Group FETI, Large Group FETI and Sensory Only Questioning;

(5) provide a certificate, certification or achievement of attendance relating to
instruction on the Forensic Experiential Trauma Interview, victim interviewing, suspect
interviewing or interviewing methodology, techniques or training of any kind without
agreement from Veracities;

(6) promote, publicly support, privately refer a person or organization seeking
training to, provide resources to and/or facilitate an endorsement of any instructor who
is not certified by Veracities to instruct the Forensic Experiential Trauma Interview,
victim interviewing, suspect interviewing or interviewing methodology, technigues or
training of any kind without agreement from Veracities;

(7) provide training resources, endorsements, recorded interviews, quotes,
letters of support, referrals, administrative support, marketing or promotional support
or advice and/or business strategy to any person, arganization or entity relating to the
Forensic Experiential Trauma Interview, victim interviewing, suspect interviewing or
interviewing methodology, techniques or training of any kind without agreement from
Veracities;

(8) promote, participate, respond, create and/or facilitate in any media request
or event relating to the Forensic Experiential Trauma Interview, victim interviewing,
suspect interviewing or interviewing methodology, techniques or training of any kind
without agreement from Veracities;

(9) present, instruct or table at any state or national conference on subject
matter relating to the Forensic Experiential Trauma Interview, victim interviewing,
suspect interviewing or interviewing methodology, techniques or training of any kind
without agreement from Veracities;

(10) solicit any employee or independent contractor of Veracities to become
an employee or independent contractor of any SHIFT Party or any other person;

(11) suggest to an employee or independent contractor of Veracities that
the employee should reduce or terminate the employee’s relationship with Veracities;

(12) solicit any supplier, service provider, customer, or other business
relation of Veracities to become a business relation of any of the SHIFT Parties;

(13)  suggestto a business relation of Veracities that the business relation
should reduce or terminate the business relation’s business or relationship with
Veracities; or
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(14) for any of the SHIFT Parties or on hehalf of any person — hire as an
employee or engage as an independent contractor any person who was an employee of
Veracities at any time during the Covenant Restricted Period.

(c) Content Restrictions. During the Content Restricted Period, each of the SHIFT Parties
will not, without the prior consent of Veracities:

(1) create or endorse any interviewing technique other than the Program;

(2) use their likeness, words, statements or experience relating to interviewing,
of any kind, to support other individuals or organizations other than Veracities (e.g. by
participating in trainings, creating content or endorsing any offering as certified,
approved or guaranteed).

(d) Assistance. Each of the SHIFT Parties agrees to reasonable future assistance to
Veracities with requests, cease and desist notifications, and other actions necessary to protect
infringement on Veracities business interests acquired in this agreement.

(e) Reasonableness. Each of the SHIFT Parties acknowledges and agrees that each
Restriction is reasonable in scope and that the Restrictions afford a fair protection to the
business interests of Veracities.

(f) Enforceability. The parties intend that each Restriction be enforceable to the fullest
extent permitted by law. If a Restriction is determined to be unenforceable to any extent, the
Restriction will automatically be amended to the extent necessary to make it enforceable.

(g) Breach. If Seller breaches a Restriction, the applicable restricted period for all
Restrictions will be extended by the duration of the breach.

(h) No Employment Relationship. The Restrictions are made in the context of a business
asset acquisition and are not made in the context of an employment relationship or contract.

4.7 Program Administration.

(a) General Administration. The Program, including but not limited to, business
strategy, marketing strategy, general planning and decision-making, website development and
maintenance, certification guidelines and processes, financial decisions, the booking of trainings,
location of trainings, responding to informational requests, and communicating with clients
regarding billing, training content and facilitation details, shall be exclusively administered by
Veracities. Each of the SHIFT Parties will not book trainings, respond to requests, or manage any
other elements of the administration of the Program individually without, in each instance, the
prior consent of Veracities. Each of the SHIFT Parties will forward all informational and
scheduling requests to Veracities and not engage in discussion of contracts with any client of
Veracities. Only during the period in which SHIFT Parties provide active services to Veracities,
the following conditions shall be enforced:

(1) Shift Parties and Veracities shall discuss and come to a unanimous
agreement regarding any material decisions with respect to the Program logo or logo
design;
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(2) For marketing and messaging purposes, Strand shall be awarded the title
“Executive Director of Certified FETI”, or other title mutually agreed upon by all parties.
All governance and ownership of the Program remains solely with Veracities and SHIFT
retains content control pursuant to section 4.5 of this agreement;

(3) For marketing and messaging purposes, Heitman shall be awarded the title
of “Director of Training of Certified FETI”, or other title mutually agreed upon by all
parties. All governance and ownership of the Program remains solely with Veracities
and SHIFT retains content control pursuant to section 4.5 of this agreement.

(b) Certification. Veracities shall create a certification process that allows for individual
certifications in the Program (“Certification”). Certification shall only be available through
Veracities-administered trainings. Veracities solely governs and owns all products, material
decisions and facilitation relating to certification and/or re-certification of individuals. Only
during the period in which Strand and/or Heitman provides active services to Veracities, the
following conditions shall be enforced:

(1) Shift Parties and Veracities shall discuss and come to a unanimous
agreement regarding any person who seeks certification as an instructor for Certified
FETI;

(2) Veracities retains complete governance of all certification levels other than
“Instructor”. ‘

4.8 Creative Work.

(a) “Creative Work” means any material, method or trademark related to the Program
that the SHIFT Parties create in connection with the services they provide to Veracities.

(b) The Creative Work is being and will be specially ordered and commissioned for use
by Veracities, and is a “work made for hire” to the extent it qualifies as such under applicable
law.

(c} The SHIFT Parties each hereby assign to Veracities their entire interest in the current
and future Creative Work, including but not limited to all copyrights, patent rights, trade secret
rights, trademark rights, and other intellectual property and proprietary rights in the Creative
Work.

(d) The SHIFT Parties each hereby assigns to Veracities any moral rights that the SHIFT
Parties may have in the current or future Creative Work, and waives any right to assert any
moral rights in any portion of the Creative Work.

SECTION 5 GENERAL

51 Binding Effect. This Agreement will be binding on the parties and their respective heirs,
personal representatives, successors, and permitted assigns, and will inure to their benefit.
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Assignment. This Agreement shall not be assignable, including assignment accomplished
by merger, by operation of law or by change of control, except by unanimous consent,
provided that Veracities may freely assign this Agreement to any affiliated entity.

Further Assurances. The parties will sign other documents and take other actions
reasonably necessary to further effect and evidence this Agreement.

Public Announcements. Each of the parties agrees that no press release or announcement
concerning this Agreement shall be issued without the prior consent of the other parties
except as such release or announcement may be required by applicable Law.

Disclosure of Agreement. No part of this agreement shall be discussed by SHIFT parties
with subjects other than Veracities, legal counsel or as required by applicable Law.

Attachments. Any exhibits, schedules, and other attachments referenced in this Agreement
are part of this Agreement.

Governing Law. This Agreement is governed by the laws of the State of Oregon, without
giving effect to any conflict-of-law principle that would result in the laws of any other
jurisdiction governing this Agreement.

Venue. Any action, suit, or proceeding arising out of the subject matter of this Agreement
will be litigated in courts located in Multnomah County, Oregon. Each party consents and
submits to the jurisdiction of any local, state, or federal court located in Multnomah County,
Oregon.

Attorney’s Fees. If any arbitration, action, suit, or proceeding is instituted to interpret,
enforce, or rescind this Agreement, or otherwise in connection with the subject matter of
this Agreement, including but not limited to any proceeding brought under the United
States Bankruptcy Code, the prevailing party on a claim will be entitled to recover with
respect to the claim, in addition to any other relief awarded, the prevailing party’s
reasonable attorney's fees and other fees, costs, and expenses of every kind incurred in
connection with the arbitration, action, suit, or proceeding, any appeal or petition for
review, the collection of any award, or the enforcement of any order, as determined by the
arbitrator or court.

Entire Agreement. This Agreement, inclusive of its recitals, contains the entire
understanding of the parties regarding the subject matter of this Agreement and supersedes
all prior and contemporaneous negotiations and agreements, whether written or oral,
between the parties with respect to the subject matter of this Agreement.

[signature page follows]
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IN WITNESS WHEREQF, the parties hereto agree, as of the date first written above.

VERACITIES
VERACITIES, PBC
Cannie el

By: Carrie Hull
lts: President

SHIFT

STRAND & HEITMAN INNOVATIVE FORENSIC
TECHNIQUES (SHIFT) LLC

Butiell W Strand.

Russelt W. Strand \JL!28 2017}
By: Russell W. Strand
Its: Partner

Lowe D, Hevtmary
Lori D, Heitman (Jul 28, 2017)
By: Lori D. Heitman
Its: Partner

STRAND

Busioll b Strand

Russell W Strand {Jul 28, 2\17

Russell W. Strand

HEITMAN

Lewe D, Hedtman

Lori D, Heitman {Jul 28, 2017)
Lori D. Heitman
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Schedule 1

Description of Program

From RussellStrand.com (http://www.russelistrand.com/training-education-descriptions.html), June 29,
2017:

Forensic Experiential Trauma Interview — A Real Change in the Conversation

When human beings experience trauma, they undergo a process that many
professionals — as well as the individuals themselves -- do not understand. Most of us inside and
outside criminal justice have been trained to believe that when an individual experiences an
event (including a traumatic event), the brain records the majority of details the criminal justice
system wants to know about the event, including the “who, what where, why, when and how”
—as well as other sensory and peripheral information. Therefore, when the criminal justice
system responds to the report of a crime, most professionals are trained to obtain this type
information. Unfortunately, trying to collect information about a traumatic event in this way
may actually inhibit important psychophysiological evidence and the accuracy of the details
provided.

Most of our interview techniques in the criminal justice system have been developed to
question victims about peripheral information such as the color of the suspect’s shirt, a
description of the suspect, the time frame of the event, and other important information. Some
victims are capable of providing this type of information in a limited fashion. However, most
trauma victims are not only unable to accurately provide this type of information, but when they
are asked to do so they may inadvertently provide inaccurate information and details. This
frequently cause fact finders to become suspicious of the information provided.

The Forensic Experiential Trauma Interview (FETI) was designed to change all of this.
The technique has already proven to be a game changer in the investigation and prosecution of
many forms of violence, including child abuse and adult sexual abuse. Use of the FETI process in
domestic violence cases is also extremely promising for increasing successful interventions,
investigations and prosecutions. This interview technique draws on the best practices of child
forensic interviews, critical incident stress management, and neuroscience -- combining them all
into a simple three-pronged approach that unlocks the trauma experience in a way that we as
professionals can better understand.

Learning Objectives

- Explain the difference between cognitive thinking and experiential memory for victims
of trauma

- Review the history of victim interviews in our society

- Define a newly recognized class of evidence called psychophysiological evidence

1-SCHEDULE 1.1: Description of Program »
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- Identify the elements of the Forensic Experiential Trauma Interview process

From Battered Women'’s Justice Project (http://www.bwjp.org/resource-center/resource-results/the-
forensic-experiential-trauma-interview-feti.html, published March 2014), June 29, 2017

A new approach to interviewing sexual assault victims is gleaning more information about the
crimes and leading to greater numbers of offender prosecutions. Because law enforcement
investigations are designed more for witnesses rather than victims, Russell Strand, U.S. Military
Police School, Chief, Behavioral Sciences Education and Training Division, developed the forensic
experiential trauma interview as a way to interview victims without making them relive the
assault. This webinar defines forensic psycho-physiological evidence, identify proper procedures
for the collection of psycho-physiological evidence, and analyze the meaning of the forensic
psycho-physiological evidence collected. Using the forensic experiential trauma interview
approach, we can gather the best possible evidence by interviewing victims in ways that
empower and calm them, so they are able to provide more accurate, coherent, consistent and
persuasive narratives.

From MnCASA (http://www.mncasa.org/assets/PDFs/FETI%20-%20Public%20Description.pdf), June 29,
2017: See attachment entitled, The Forensic Experiential Trauma Interview (FETI) by Russell W.
Strand United States Army Military Police School

From Russell Strand via email on April 12, 2017, attachment entitled, ‘FETI white paper[1].pdf’. See
attachment entitled, United States Army Criminal Investigative Command Forensic Behavioral Science,
White Paper, Forensic Experiential Trauma Interview (FETI)

From Reid.com (http://www.reid.com/pdfs/FETI.pdf}), June 29, 2017:
The Forensic Experiential Trauma Interview (FETI) technique

In the January 2016 issue of Police Chief magazine, there was an article entitled “Using
Science to Increase Effectiveness of Sexual Assault Investigations”. Highlights of the article
include the following:

Research indicates that sexual assault victims respond with more openness and more
disclosure when they are relatively relaxed, when they trust the investigator, and when they do
not feel threatened or accused by the investigator. “Victims who felt they were being treated
with compassion and respect by investigators talk more openly about their experience; they
disclosed more and withheld less.”

2 - SCHEDULE 1.1: Description of Program
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Research indicates that victims described very negative reactions to being questioned
about whether or not they resisted or why they were with the perpetrator in the fist place.
While such questions are necessary, the timing of the questions, how they were framed, and
whether they were asked in the context of a compassionate interview can be crucial.

Victims should never be treated as witnesses to their sexual assault; they did not
witness the crime, they experienced it. Expressing empathy and compassion toward victims
results in greater levels of helpful information

A traumatic experience instantly and radically changes the brain’s neurochemistry;
including the brain region that involves memory formation and a person’s ability to recall events
in context and sequence. Asking a rape victim to describe what happened and to “start from the
beginning” may inadvertently push the victim to try to recall the sequence of events when they
are actually unsure of that sequence.

Assuming that a rape victim will recall events exactly the same way each time they are
interviewed may also be misplaced

Russell Strand, former special agent for the US Army Criminal Investigation Division,
developed the Forensic Experiential Trauma Interview (FETI) technique. This interview technique
atfempts to address the neuroscience of human trauma. FETI borrows from critical incident
stress debriefings, child forensic interviews, the neuroscience of trauma and memory. Itis
currently being taught to military and civilian investigators.

A key aspect of the FETl interview is to start the interview by acknowledging the victim’s
trauma, emotional pain or difficult situation. From this initial empathetic and compassionate
introduction, the interview asks what the victim is able to tell about their experience. The word
able send a message that relieves some of the stress and pressure feeling obligated to recall

as many details as possible. Having the victims relate their experience, as opposed to
asking them what happened, provides an opportunity for the victims to relate their physical and
emotional experiences in meaningful and natural ways.

While useful in any trauma scenario, the application of the FETI technique for sexual
assault interviews is particularly acute in light of how common it is for law enforcement to
question the

veracity of a victim’s experience when it seems to be inconsistent, lacking in peripheral
details, and “full of holes.” The FETI process focuses on the sensory aspects of the victim’s
experience, a focus that is consistent with the neuroscience of traumatic memories. The
information provided by victims who are interview this way tends to be significantly more

detailed than the information obtained in traditional who, what, why, when, where and how
interviews. '
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